
H I Pnat i on  
Compl et e

Bet t er  car e. Less cost .

HOW WE HELP YOU

The key to savings is a strategy that ensures 

the claims fund is used wisely. 

Our HIPnation Primary Care can manage 

80-85% of your employee's health needs with 
no impact on your Claims Fund.

We look everywhere and use every tool to 

save you money. This enhances the purchasing 
power of your healthcare dollars.

We int imately and act ively manage your plan. 
We know today's healthcare spending is 
tomorrow's premium increase.

Call us at  404-531-7756 or visit  our 
website at  www.HIPnat ion.com

- Replaces your current insurance 

plan with the HIPnation level 
funded plan

- Best for companies with 

5 - 125 employees
- Fully underwrit ten

- ERISA compliant
- Technology-enabled TPA
- Direct Primary Care for all 

employees
- Care Team for support outside of 

Primary Care

HIPNATION COMPLETE

We have the only HSA eligible product  
where all primary care can come as 

$0 to the employee.



LEVEL FUNDING

Level-funding is a type of employer-sponsored 

health insurance where the business is evaluated 

on its own health merit . Monthly premiums go to 

a Claims Fund, an administrator (TPA), and a Stop 

Loss insurance carrier.

CLAIMS FUND

The Claims Fund is used to pay for medical care 

outside of the HIPnation Primary Care. If there is 

money remaining in the Claims Fund at the end 

of the year, then 100% of it  stays with your 

business

TPA

Our third-party administrator (TPA) ut ilizes an 

advanced financial technology platform to 

efficient ly pay for medical care.

STOP LOSS

Stop Loss is an insurance product that insures 

the Claims Fund. If the Claims Fund is exhausted, 

then the Stop-Loss insurer covers all addit ional 

claims.

THE VALUE FOR THE EMPLOYEES

- Unlimited access to their personal doctor with 

longer office visits and 24/7 access through 

phone calls, texts, or telemedicine 

- No copays or cost sharing that can create a 

financial barrier to care

- Bet ter care through early intervent ion, 

cont inuity of care, and act ive engagement

- Improved sat isfact ion? it 's like giving each of 

your employees a doctor in the family

THE VALUE FOR THE EMPLOYER

- Increase employee loyalty and morale

- Reduce absenteeism and presenteeism

- Improve retent ion and recruitment? a 

different iated benefit  that helps you compete

- Gain control of your healthcare spend

Dr. Maria Perdomo 
HIPnation Flat Shoals



THE HIPNATION CARE TEAM

Whether it?s a specialist  visit , imaging, a surgery, or a hospitalizat ion, the Care Team helps employees understand 
their opt ions, find the highest-quality care at the best price, and navigate every step with confidence. As 
employees make smarter, better-informed healthcare decisions with our team beside them, your Claims Fund 
performs better, avoidable expenses decline, and long-term premium trajectories improve. 

Call us at  404-531-7756 or visit  our 
website at  www.HIPnat ion.com

START YOUR HEALTHCARE JOURNEY

Employees are encouraged to schedule their first  appointment with their HIPnation physician as soon as 
they enroll. This relat ionship is the engine that powers the HIPnation Complete model. We act ively reach 
out to employees from day one because healthcare only works when people stay connected to their 
doctor. When employees begin with a longer, unrushed visit , they gain a physician who truly knows them 
and supports them cont inuously, not just during office visits. This ongoing connect ion improves health, 
reduces unnecessary specialist  use, and significant ly lowers avoidable claims? protect ing your Claims 
Fund and stabilizing your renewal costs.

This is the foundation of HIPnation Complete: a care model that treats healthcare as an ongoing 
partnership, improves outcomes, reduces expenses, and gives your employees the experience of having a 
doctor in the family? all while strengthening your bottom line.

Dr. Aly Hashim  
HIPnation Woodstock

PHARMACY BENEFITS

Our transparent pharmacy benefit  management plan provides straightforward copays, while st ill giving us the 
flexibility to help employees find medicat ions at a lower cost when available outside the PBM. We constant ly 
compare prices, source alternat ives, and look for savings opportunit ies. This approach protects your Claims Fund 
and supports healthier employees without unnecessary spending.
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